TARPORLEY CE PRIMARY SCHOOL

Let Your Light Shine (Matthew5)

Tarporley Church of England Primary School is a welcoming and friendly Church school that provides high quality education for children aged 5-11. As a Church school we hold our Christian Values at the heart of everything we do. These are: LOVE, FRIENDSHIP, TRUST, HOPE, FORGIVENESS, JOY & CELEBRATION
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It is very important to us that the children are happy and experience the best education possible. We value strong links and a close partnership between home, church and school and recognise the importance of trust and shared responsibility in education.
Inclusive Teaching & Learning Policy

INCLUSIVE TEACHING and LEARNING POLICY

Introduction 

This policy offers guidance for staff in providing an effective, well-managed learning environment, in which individual children can thrive and flourish and learn through their total experiences.

Vision Statement

This inclusive teaching and learning policy has been approved by staff and governors and supports the belief that pupils’ learning along with safeguarding are the core purposes of the school, and their contributions are encouraged and valued. The school believes that all pupils should realise their maximum potential by receiving a wide range of high quality, barrier-free and appropriately challenging learning experiences and opportunities. Diversity is valued as a rich resource which supports the learning of all children, in a happy, caring, secure learning community, which promotes excellence for all.

Aims 

The school aims to:

· Provide pupils with a range of varied learning activities and tasks which are responsive to their different learning styles

· Address pupils’ individual learning needs through the use of effective teaching approaches

· Make effective use of a range of well-presented curriculum materials and resources to match pupils’ learning interests and aspirations

· Engage pupils fully as active participants in the learning process

· Recognise and address any underachievement through appropriate teaching and learning programmes

· Identify the more able pupils in all areas and provide challenging activities at an appropriate level

· Acknowledge and promote parental involvement and partnership in pupils’ learning

Objectives 

The school’s objectives are to:

· Ensure the school’s teaching and learning policy is implemented consistently by all staff

· Identify and remove barriers to learning

· Ensure pupils have access to appropriately differentiated curriculum learning opportunities to match their ability

· Ensure the classroom ethos and environment supports learning.

· Ensure pupils are clear about the expected learning outcomes at the start of each lesson through use of Assessment for Learning strategies

· Ensure lessons are well structured, have a brisk pace and provide opportunities to extend and review learning

· Ensure teachers’ planning takes account of continuity and progression in learning, and takes account of pupil’s prior attainment

· Ensure teachers know how pupils learn best

· Ensure pupils receive feedback on how they can improve their learning through high quality marking and feedback as identified in the marking policy.

Definitions

Learning can be defined as:

A process of active engagement with experience, which may involve an increase in skills, knowledge, understanding, values and the capacity to reflect. Effective learning leads to change, development and a desire to learn.

Learning entails:

· Acquiring more or new knowledge

· Memorising and reproducing knowledge

· Applying facts or procedures

· Understanding

· Seeing something in a different way

· Change in a person

Children learn best when they are:

· Learning predominantly in their preferred style

· Using both sides of the brain

· Actively involved in the learning process

· Given opportunities to ask questions and express opinions

· Answering open-ended questions

· Taught how to learn

· Given opportunities to regularly review their learning

· Happy, interested, motivated, feeling confident and secure in the learning environment

· Able to achieve success and gain approval

· Clear about what they are expected to do

· Challenged, inspired and stimulated

· Given the opportunity to work individually, impairs, groups and as a whole class

· Provided with opportunities to discuss their learning

Teaching in this school is seen as the awakening of the natural curiosity of young minds and all teachers observe the inclusion principles of:

· Setting suitable learning challenges

· Responding to pupils’ diverse needs

· Overcoming barriers to learning and assessment for individuals and groups of pupils

Having a clear understanding about different learning styles enables teachers to set appropriate learning challenges for a diversity of pupils in their lessons. 

Effective teaching in this school is characterised by:

· Clear planning to meet pupil diversity

· Well-structured lessons which have an opening, a main part and a plenary

· Lessons being delivered using a variety of teaching approaches

· A classroom climate based on mutual respect and focused on learning

· Assessment, recording and reporting of pupils’ progress that informs planning and teaching

· Clear learning objectives set which are shared with and understood by the pupils

· The teacher modelling and demonstrating expected learning outcomes

· High expectations

· Good discipline and behaviour management

· The effective use of resources, including ICT and Teaching Assistants

· Pupils being encouraged to take greater responsibility for their own learning

· Classroom displays being utilised to extend, support and enhance pupils’ learning

· Teachers having good subject knowledge

· Homework being used to extend, review and consolidate learning

Roles and Responsibilities

The Senior Leadership Team (SLT) are responsible for monitoring this inclusive teaching and learning policy and reporting to the governing body on the effectiveness of the policy. The headteacher and deputy monitor and evaluate the quality of teaching and learning throughout the school, through the appraisal process.

The SLT supports the continuing professional development of staff in relation to improving teaching and learning and addressing any issues arising from pupil underachievement.

All teachers are responsible for the quality of teaching and learning within their classroom.

Teaching Assistants provide targeted additional learning support, which is delivered mainly in the classroom to extend learning and enhance curriculum access. They may also deliver a specific learning programme as part of a ‘catch-up’ learning scheme, to narrow the gap for specific pupils.

Pupils are encouraged to take greater responsibility for their own learning, particularly as they move through KS2.

Provision and Resources

The school offers a continuum of teaching and learning provision to meet a diversity of pupils’ needs. Although all classes are mixed ability, class teachers have the flexibility to set smaller groups within their class, for more focused learning, particularly in relation to literacy and numeracy. Streaming of the teaching of maths is used across lower and upper key stage 2 allowing children to be taught to their stage of development.
ICT and multimedia learning resources are available in each classroom to support and extend pupils’ learning. These are currently being updated to bring them up to spec over the next 3 years (2020-2023).
Every class has access to a Teaching Assistant, for at least some of the time, whose key role is to improve curriculum access for all pupils, extend and consolidate pupils’ learning and support pupil premium children with booster support in the basic skills.
A range of extra-curricular learning activities to enhance and extend pupils’ learning experiences are available. These include various sporting/non-sporting activities, music, art, craft, an out-of-school care club and dance.

All staff incorporate independent learning skills as component parts of their regular classroom teaching.

All teaching staff are responsible for ensuring that their classroom displays are regularly reviewed and contribute to extending and supporting pupils’ learning. Displays include learning walls that reflect and support current learning in the class.
Assessment

Assessment is an integral part of the teaching and learning process and all children are entitled to have their learning achievements and progression recognised. The school has a policy for assessment, recording and reporting that is consistently followed by all staff. All teachers observe, assess, reflect and review the achievements of each pupil on a regular basis and they ensure that our online tracking and monitoring system, Classroom Monitor, is kept up to date so it reflects the pupils’ current attainment and progress.
Pupils should know what level of attainment they are operating at, and also know what they have to do to reach the next level. Assessment is seen as an ongoing process which takes account of pupils’ different rates of learning development.

End of unit and external tests are useful forms of summative assessment, with the outcomes from these tests, as well as ongoing teacher formative assessment providing parents with evidence of their child’s learning achievements.

Any weaknesses in pupils’ learning are identified early which helps teachers to evaluate the effectiveness of their teaching.

Pupils are given regular constructive feedback on their learning, and this helps them to know when they have mastered a skill, or how they can improve. Teachers make ongoing observations of pupils’ learning in their lessons. They also regularly analyse pupils’ work in order to identify their learning needs. Assessment also informs continuity and progression in pupils’ learning as they move from one teacher to another.

Pupils’ learning achievements are also recognised through teacher’s verbal praise, having their work displayed in the classroom, the awarding of house points, stickers, Star of the Week and entry into the Golden Book which is acknowledge during celebration worship.

Continual Professional Development (CPD)

The school recognises that training for all staff is crucial to the successful implementation of the inclusive teaching and learning policy. The SLT and governing body support and encourage in-service training for staff in relation to improving the quality of teaching and learning. Training is provided either in-house, within the local partnership of schools, by the LA advisory team, consultants or external providers. The purpose of the INSET is to enable staff to appreciate that effective teaching enhances the learning of all children and also extends their teaching repertoire. It also enables teachers and teaching assistants to feel more confident and better equipped to meet a diversity of learning needs in the mixed ability and mixed year teaching context.

Parent Partnership

The school works closely with parents and carers in order to help pupils achieve their optimum potential and overcome any barriers to learning. The school recognises the importance of a positive partnership with parents/carers.

Parents and carers are seen as essential partners in the learning process as they have vital knowledge and unique insight into how their child learns best. Activities undertaken beyond the classroom, e.g. homework, rely on the support of parents/carers to ensure success.

Any parents/carers who have concerns about their child’s learning are invited to make an appointment to see the class teacher.

Good open, two-way communication between home and school is essential.

Monitoring the Policy

This policy is reviewed by the governing body as part of the three-yearly cycle of policy reviews or more frequently if required.

The effectiveness of the policy in raising standards in the quality of teaching and learning is evaluated using the following performance indicators:

· Analysis of pupil attainment data

· Scrutiny of teacher planning

· Lesson observations

· Sampling of pupils’ work from across the curriculum

· Analysis of teachers’ marking and comments on pupils’ written work

· Tracking individual pupils and cohorts

· Sampling of reports to parents on pupil progress

· Discussions with pupils about their progress

· Evaluating the impact of INSET on teaching and learning

· Evaluating the impact of additional resources, e.g. teaching assistants, ICT

· Success in meting teaching and learning priorities in the School Strategic Development Plan

· Evidence from parental/pupil questionnaires

· Evidence from subject audits

· Reduction in number of pupils referred for additional learning support

· Improved continuity and progression in pupils’ learning, during cross-phase transition

· Reports from School Improvement Partner

· Evidence from Ofsted inspection report

Conclusion

The evidence gathered from monitoring the impact of the inclusive teaching and learning policy engages all stakeholders in the process.
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